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How Does CEQO’s Paradoxical Leadership Inspire Organizational

Creativity?: The Mediating Role of Knowledge Search Balance
Peng Wei, Bao Xihui

Abstract: Based on organizational ambidexterity theory, this paper explores the effect of CEO’s
paradoxical leadership on organizational creativity, and tests the mediating effect of the balance
between breadth and depth of knowledge search. It is found out that balance plays a part of
mediating role in the relationship, and knowledge search combined with balance has a stronger
mediating effect than knowledge search fitting balance. The research findings not only expand the
research level of paradoxical leadership mechanism and enrich the application of knowledge search
balance in leadership effectiveness research, but also provide practical references for enterprises to
improve organizational creativity.

Keywords: paradoxical leadership; knowledge search; combined balance; organizational creativity

RE H . 2020-11-30; HAT%%E . 0 FE)



