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The Influences of Abusive Management on Employees’ Creativity

—The Mediating Effects of Employee Cynicism
Li Weiming, Zhang Chu

Abstract: Based on the data of 394 pair questionnaires, by the use of ABC theory and taking em-
ployee cynicism as a mediator and power distance as a moderator, the influencing mechanism
model of abusive management on employees’ creativity is constructed and how to eliminate the
harms brought about by the relatively hidden leadership behavior of abusive management is stud-
ied. The empirical analysis shows that abusive management has significant negative impacts on
employees’ creativity; employee cynicism plays a full intermediary role in the process of abusive
management affecting employees’ creativity; the power distance regulation of the mediating
effects of employee cynicism is not significant.

Keywords: abusive management; employees’ creativity; employee cynicism; power distance

(R A . 2019-03-06; Tit4i%E: h55)

o 76 o



