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Influence of Female Executives and Over-investment on Corporate Value

Li Huirong, Zhang Teng

Abstract: Taking listed manufacturing companies from 2011 to 2015 as samples, influence of fe-
male executives on the relationship between over-investment and corporate value is empirically
tested. The result demonstrates that the percentage of female executives can positively regulate
the relationship between over-investment and corporate value and the increase of the percentage of
female executives can enhance the cooperation management.

Key words: female executives; over-investment; corporate value
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