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The Human Capital Development of the New Generation of Migrant Workers

under “the New Normal” .

based on the Employee Assistance Program

Zhang Hongru, Xie Shijun, Li Qun
(College of Business, Changzhou University, Changzhou 213164, China)

Abstract; The new generation of migrant workers’” human capital development has become a common problem in the

process of industrial upgrading and urbanization in the new normal economy. The employee assistance program through

its direct and indirect functions, can guide careers, enhance professional abilities, strengthen training care, promote

working abilities, deep motivation, working drive, as well as the consciousness of the main body and the working

boost, so as to form a three-dimensional human capital development system, to build an innovative mechanism of hu-

man capital development of new generation of migrant workers through internal and external driving.

Key words: employee assistance program; the new generation of migrant workers; human capital; The New Nor-

mal
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