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On the Influence of Coaching Leadership on Employees’ Deviant Innovative

Behaviors: A Regulated Mediation Model
Guan Chunying, Wang Jiadong, Liu Rungang

Abstract: Based on the dual perspectives of social exchange theory and social cognition theory,
this paper explores the mechanism of coaching leadership’s influence on employees’ deviant
innovative behaviors, and constructs a regulated mediation model with psychological ownership as
the mediating variable and self-reflection as the regulating variable. The research results show that
coaching leadership has a significant positive impact on employees’ deviant innovative behavior;
coaching leadership has a significant positive impact on employees’ deviant innovative behavior
through the mediating effect of psychological ownership; self-reflection not only positively
regulates the relationship between coaching leadership and psychological ownership, but also
positively regulates the mediating role of psychological ownership between coaching leadership and
employees’ deviant innovative behaviors. The research conclusions provide enlightenment for the
selection of leadership styles, leadership development and employee training management in
organizations.

Keywords: coaching leadership; deviant innovation behaviors; psychological ownership; self-reflection
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